
 
Due Diligence Assessment 
Our Supply Chain 
Since the company was founded in 1984 North Sea Shipping has been commi ed to ensure 
fair and safe working condi ons for our employees and to provide our customers with high 
quality services. We respect and value human rights and consider it vital to our business. 

We can control what we do internally, the biggest challenges when it comes to protec ng 
human rights and decent working condi ons is controlling our supply chain. 

As for any business our opera on also affects people in our supply chain. Therefore, we have 
implemented contract performance clauses for safeguarding basic human rights in the 
supply chain as recommended by “The Norwegian Agency for Public and Financial 
Management (DFØ)”. These are based on the United Na ons Guiding Principles on Business 
and Human Rights (UNGP) and the “OECD Due Diligence Guidance for Responsible Business 
Conduct.” 

From our suppliers we require that the goods and services that are supplied to North Sea 
Shipping are made in accordance with current laws and regula ons and in keep with our 
ethical guidelines. Our suppliers are expected to operate with guidelines that fulfils 
interna onally recognized conven ons and the relevant legisla on of the countries they 
operate in. They must follow basic environmental standards and respect basic human rights 
and the right to decent working condi ons. All suppliers are obligated to accept North Sea 
Shipping’s “Supplier’s Code of Conduct”. 

Repor ng under the Transparency Act 
Account of due diligence pursuant to Sec on 4 of the Transparency Act 

The repor ng includes a general descrip on of: 

 North Sea Shipping’s organiza on and area of opera on 
 guidelines and rou nes for handling actual and poten ally nega ve consequences for 

fundamental human rights and decent working condi ons and 
 how the work with due diligence is organized. 

And specific informa on on: 

 Actual nega ve consequences and substan al risk for nega ve consequences which 
we have iden fied through our due diligence assessments and measures we have 
taken or plan to take to stop actual nega ve consequences or to limit substan al risk. 

 

 

 



 
Organiza on and area of opera on 
North Sea Shipping is an integrated management company providing advanced Vessels and 
management services to the Oil, Gas and Energy industry. 

North Sea Shipping Holding AS is the parent company of North Sea Shipping AS 
(Management), and North Sea Offshore AS (Crewing services), North Sea Commander 
Shipping AS, North Sea Giant AS, North Sea Giant II AS, North Sea Atlan c AS and North 
Atlan c AS. 

The Main Office is in Bakkasund, Norway. Our vessels operate worldwide, calling on ports on 
all con nents.  

The crew on our vessels are mul na onal and our business partners are mul na onal 
companies. 

The Board of Directors are responsible for oversight and ensuring human rights in North Sea 
Shipping. The General Manager has the lead opera onal responsibility for human rights due 
diligence, training, and plans.     

We are commi ed to: 

 Opera ng our Vessels in a Safe and Reliable ma er to sa sfy our customers’ 
demands. 

 Be a frontrunner in Vessel Innova on and Technology. 
 Be a leader in QHSE, and work con nuously against zero personnel Injuries. 

North Sea Shipping is commi ed to consulta on and par cipa on of workers. We encourage 
employee involvement through working environment commi ees and work councils. We 
welcome organisa on in acknowledged labour unions. Dialogue with employees and their 
elected representa ves are an important part of maintaining and developing a sustainable 
business. 

Our company is cer fied according to the ISM Code, Mari me Labour Conven on, ISPS 
(Security), ISO 9001 (Quality), ISO 14001 (Environment) and ISO 45001 (Occupa onal Health 
and Safety). 

Human Rights Due Diligence, guidelines and rou nes  
North Sea Shipping AS have a Company Social Responsibility Policy that is the framework for 
how we conduct our business. We follow the OECD Guidelines for mul na onal companies 
as required by §4 of the Transparency act.  

The key Bills and Declara ons that govern our approach to Human rights and decent work 
condi ons are as follows: 

 The Interna onal Bill of Human Rights, consis ng of the Universal Declara on of 
Human Rights (adopted in 1948), the Interna onal Covenant on Civil and Poli cal 



 
Rights (ICCPR, 1966) with its two Op onal Protocols, and the Interna onal Covenant 
on Economic, Social and Cultural Rights (ICESCR, 1966). 

 The Interna onal Labor Organiza on’s Declara on on Fundamental Principles and 
Rights at Work,  

 and the Interna onal Mari me Organiza on's Mari me Labor Conven on. 
 The UN Global Compact’s ten principles 

North Sea Shipping conducts an annual due diligence of our opera on and supply chain. The 
purpose is to iden fy poten al and inherent nega ve impact on human rights and decent 
working condi ons.  The human rights assessment is done by means of a HIRA matrix where 
we assess severity and likelihood and this is used to make an ac on plan describing 
mi ga ng ac ons, HRDD-Ac on plan (Human Rights Due Diligence). 

We use indexes and references from mul ple sources to assess the following: 

 Our exposure to countries where human rights are compromised. 
 Poli cal rights 
 Civil liber es 
 Working rights 
 Child labour 
 Modern slavery 

Iden fied inherent risk areas with poten al impact on human rights and labour rights. 
As a shipping company with world-wide opera on there are inherent risks related to safety, 
the environment, and human rights. Safety will always be our foremost concern and is at the 
core of our business. 

North Sea Shipping have iden fied the following human rights as inherent risk areas where 
our opera ons can have a nega ve impact: 

 Right to a healthy and safe work environment and living environment. 
 Right of freedom from forced labour and human trafficking. 
 Right to access to a clean, healthy, and sustainable environment. 
 Right to non-discrimina on in hiring, employment, and pay. 
 Right to a non-harassing work environment. 

 
 
 
 
 
 
 
 



 
Human Right How our opera ons may impact 

 Right to a healthy and safe work 
environment and living 
environment. 

 

In our line of business there is always an 
inherent risk to the seafarers, the shore side 
personnel in ports and the environment. 
Due to this safety is always our first priority. 
We are commi ed to ensuring health and 
safety, also in our value chain, ports, 
shipyards, clients, and suppliers.  
Relevant standards that NSS is cer fied 
under are: 

 ISO 45001 
 ISO 14001 
 ISM Code 
 MLC Code  
 ISPS 

 

Human Right How our opera ons may impact 
 Right of freedom from forced labour 

and human trafficking. 
Historically the shipping industry has been 
exposed to forced labour and employment 
contracts that are not legal.  
North Sea Shipping does not tolerate this is 
any form. We also require the same from 
our suppliers. We are following and being 
externally audited for compliance with 
several regula ons and codes governing 
these aspects, such as: 

 MLC 
 ILO 
 STCW 
 ISO 45001 

 
 

Human Right How our opera ons may impact 
 Right to access to a clean, healthy, 

and sustainable environment 
The shipping industry is responsible for 
emissions of greenhouse gasses and 
par cles that are contribu ng to climate 
change and pollu on.  
We are commi ed to the IMO GHG 
Strategy, that aims for a 40% reduc on in 
emissions by 2030. By 2050 we aim for 
climate neutral opera ons.   

 



 
 

Human Right How our opera ons may impact 
 Right to non-discrimina on in hiring, 

employment, and pay 
This is an inherent risk to all businesses. 
North Sea Shipping is an equal opportunity 
employer. 
NSS will not, as a principle, prac ce any 
discrimina on among its employees or 
applicants based on sex, age, race, religion, 
poli cal or trade union affilia ons, 
na onality or disability 

 

Human Right How our opera ons may impact 
 Right to a non-harassing work 

environment. 
We have a diverse and mul na onal 
workforce. Tension and disagreements can 
always arise between people. North Sea 
Shipping does not tolerate harassment in 
any form. All employees are expected to 
follow the North Sea Shipping Social and 
Ethics Statement. We also require this from 
our suppliers and partners. 

 

The impact areas are evaluated in a risk matrix. We assess severity and likelihood before 
evalua ng connec on, leverage, priority, and mi ga on. 

As men oned earlier the biggest challenge with regards to controlling and reducing adverse 
impact on Human Rights and the right to decent working condi ons is verifica on of our sub-
contractors and suppliers. We buy goods and services produced and delivered worldwide. 
These are o en not purchased directly from the maker but can be several steps removed 
from its origin. That makes the due diligence process of the condi ons it was manufactured 
under very hard in many cases. We must focus on produc on areas and/or products that 
have a ques onable track record with regards to the human rights we have iden fied.  

We also consider our areas of opera on, e.g., countries where we work including countries 
where we have port calls. The loca ons where we build, maintain, and repair our vessels 
(shipyards). In the future we may also have to evaluate recycling/scraping loca ons. 

 

 

 

 



 
 

Human Rights Ac on Plan 
 

Environmental (Right to access to a clean, healthy, and sustainable environment) 

North Sea Shipping recognizes the nega ve impact our industry has on the environment due 
to emissions of greenhouse gasses and pollutants. We are commi ed to reducing our 
emissions by 40 % by 2030. We are well underway to achieving this goal and are ahead of 
schedule. Furthermore, we wish to be carbon neutral by 2050. This will require technology 
and solu ons that are not currently available. North Sea Shipping has implemented new 
technology to reduce our carbon footprint, and we have an Environmental program “NSS 
BEST”, that aims to raise awareness and reduce emissions. We are always looking for new 
solu ons reduce our emissions and have plans for further technological improvements of our 
vessels. Our performance in this area is part of our ESG-repor ng and is published on a 
yearly basis. 

Gender Equality and Diversity (Right to non-discrimina on in hiring, employment, and pay) 

Tradi onally a male dominated industry, shipping has a long way to go before the female 
representa on is equal to that of men. In the office we have reached our goal of 40% female 
managers, but NSS wishes to increase the number of women amongst our crew. We 
encourage women to apply for posi ons on our vessels and we apply affirma ve ac on when 
recrui ng crew and appren ces/cadets.  
Diversity applies to more than gender. We aim to include all people. North Sea Shipping is an 
equal opportunity employer.  
 

 NSS will not, as a principle, prac ce any discrimina on among its employees or 
applicants based on sex, age, race, religion, poli cal or trade union affilia ons, 
na onality, or disability.  

When a person is considered for a posi on selec on shall only be based on competence, 
a tude, skills, and qualifica ons. 

North Sea Shipping will con nue to seek increased diversity when hiring personnel.  

Our performance in this area is part of our ESG-repor ng and is published on a yearly basis. 

Human Rights in general and the right to decent working condi ons 
North Sea Shipping can and does control all aspects of our own opera on. What is more 
difficult to control and verify is our supply-chain and our sub-contractors. Most North Sea 
Shipping’s suppliers and sub-contractors are based withing the EEC, the UK and USA. These 
countries have a lower risk of Human rights abuse and a func oning legal system. However, 



 
we must acknowledge that breach of Human rights and the right to decent working 
condi ons can s ll happen, also here.  
The biggest risk we have iden fied is the produc on and manufacturing of raw materials and 
components, (e.g., rare earth metals, ore, rubber, co on). These are vital to produc on of a 
mul tude of products that we use in our opera on. Another high-risk area is tex le 
produc on (e.g., personal protec ve clothing). It is intrinsically difficult to verify and control 
the condi ons that these products are manufactured under. 
The first step that we have taken is to make a “Supplier’s Code of Conduct” (SCC) that will be 
part of every purchase order North Sea Shipping issues. By accep ng an order from North 
Sea Shipping the supplier commits to the SCC and NSS has the right to terminate the contract 
if the supplier is in breach of the SCC. 
We will also use contract performance clauses for safeguarding basic human rights in the 
supply chain as recommended by “The Norwegian Agency for Public and Financial 
Management (DFØ)” when placing larger contracts.  
For future Yard stays in yards that are new to us, we will perform due diligence as part of the 
yard selec on process. We will use “Guidelines for Labour Rights Assessment at Shipyards” 
developed by Ekspor inans. 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 




